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B. 

3. Furloughed Employees who accept positions at the 
Wholly Owned Carrier under these terms will be 
entitled to such seniority and terms and conditions of 
employment as are applicable in the CBA or 
employment policies of the Wholly Owned Carrier. 
Severance allowance, and any other benefits to 
which these Employees are entitled under the US 
Airways CBA shall not cease, or be adversely 
affected, upon the effective date of hire at the 
Wholly Owned Carrier. 

4. Wholly Owned Carriers will be requested to release 
Furloughed Employees who accept recall or transfer 
back to US Airways positions in order to comply 
with report dates pursuant to the terms of the US 
Airways CBA. 

5. In addition to the above and as a condition to this 
agreement between the Company and the Union the 
President of Mid Atlantic Airways ("MDA") will be 
asked to provide a letter to lAM addressing MDA's 
commitments, if any, regarding union recognition, 
the bargaining process for a first contract and hiring 
procedures. This letter will be provided to the Union 
prior to concluding the agreement between the 
Company and the Union. For Company employees 
hired by MDA, Severance Allowance and any other 
benefits to which these Employees are entitled under 
the US Airways CBA shall not cease, or be 
adversely affected, upon the effective date of hire at 
MDA. 

Furloughed Employees hired at a Wholly Owned Carrier 
after the effective date of this agreement, will continue to be 
considered on furlough from US Airways and will continue 
to accrue US Airways seniority until recall to the status (full­
time or part-time) the employee was furloughed from is 
accepted or rejected. 
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1 II. Definitions 
2 
3 The following definitions apply to certain terms used in this 
4 Agreement. 
5 
6 
7 
8 
9 

10 
11 
12 

1. 

2. 

Employees. The term "Employees" refers to Fleet 
Service employees of US Airways represented by 
theIAM. 

Vacancies. The terms "vacancies" refers to vacant 
job positions in Fleet Service craft or class. 
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1 Employment and other conditions of Wholly Owned Carriers 
2 
3 In addition to the above and as a condition to this agreement between 
4 the Company and the Union, the Union agrees that Mid Atlantic 
5 Airways ("MDA's") health and welfare benefits, including all 
6 elements (e.g. plan design and employee contributions), will be those 
7 currently in effect for MDA represented employees and the 
8 Company agrees that for employees who transfer/displace from 
9 mainline to MDA following the effective date ofthis agreement, 

10 applicable mainline seniority will count towards the six months wait 
11 required prior to being eligible for MDA benefits. 
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1 Letter of Understanding 

2 
3 
4 RE: Use of Compensatory Time for Shift Swaps Off 
5 
6 November 1,2002 
7 
8 
9 Randy Canale 

10 President and Directing General Chairman 
11 District 141 - LA.M.A.W. 
12 
13 Dear Randy, 
14 
15 This letter will confirm our understanding regarding the use of 
16 compensatory time for shift swaps off. 
17 
18 The Company, at its sole discretion, by location, may include a 
19 provision in the local policy regarding compensatory time off that 
20 allows fleet service employees who shift swap off to use accrued 
21 compensatory time as compensation for the lost hours. 
22 
23 The Company may revise the local policy regarding compensatory 
24 time off, by location, at any time to discontinue allowing the use of 
25 compensatory time for shift swaps off. 
26 
27 Sincerely, 
28 
29 
30 IslE. Allen Hemenway 
31 Managing Director - Labor Relations Ground 
32 
33 
34 Accepted and agreed: 
35 
36 
37 IslRandy Canale 
38 President and Directing General Chairman 
39 District 141 - LA.M.A.W. 
40 
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1 War/Terrorism Contingency 
2 
3 In the event that (a) the U.S. invades Iraq (meaning that the U.S. 
4 initiates a sustained aerial bombardment of those parts ofIraq that 
5 are not within the current no fly zone or introduces substantial 
6 numbers of ground troops into the territory of Iraq), or (b) there is an 
7 act of terrorism which in either event has a material adverse impact 
8 on commercial aviation, there will be an immediate 5% pay deferral 
9 implemented for all employees for up to 18 months. The deferral will 

10 begin to be repaid starting in the first month following the end of the 
11 deferral and will continue to be repaid in as many monthly 
12 installments as were covered by the deferral. In the event that US 
13 Airways Group reports a pretax profit with respectto any quarter 
14 during which they pay deferral is in effect, the deferral will 
15 immediately stop and repayment will begin in the next month to 
16 continue for the same number of months as were included in the 
17 deferral. 
18 
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1 Letter of Understanding 
2 
3 Re: "Back to Back" Shift Swaps 
4 

5 March 10, 2003 
6 
7 Tom Miklavic 
8 Assistant General Chairman 
9 DL 141-IAMAW 

10 
11 Dear Mr. Miklavic: 
12 
13 The following will confirm our understanding regarding the 
14 company and union agreement regarding the allowance of back to 
15 back double shift swaps. This agreement is cancelable by either party 
16 subject to a thirty- (30) day notification: 
17 
18 1. Employees may shift swap to work back to back double shifts, 
19 once per workweek. 
20 2. The company may disapprove any shift swap for any employee 
21 where the company fmds that there is evidence of a pattern of abuse 
22 and/or evidence that the employee's productivity, safety, or job 
23 performance is adversely affected as described in item 5 below. 
24 3. There must be a minimum of7 hours of rest between each of the 
25 double shifts worked back to back. 
26 4. Back to back double shift swaps will not be approved for any 
27 employee who is on a Level II or higher of the attendance 
28 control program. 
29 5. In the event that the company finds any evidence of an adverse 
30 impact on the employee's performance, productivity or safety, 
31 the employee's manager shall discuss the concerns with the 
32 employee. Following the discussion, should the company again 
33 find further indications of an adverse impact to the employee's 
34 productivity, safety, or job performance then the employee's 
35 back to back shift swaps will be suspended for six (6) months. 
36 Any grievance filed as a result of the suspension of back to back 
37 double shift swaps will be limited to the factual question of 
38 whether the employee was advised of the company concerns 
39 over the adverse impact to their performance, safety or 
40 productivity and such grievance will end prior to the System 
41 Board of Arbitration step of the grievance process. 
42 
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1 Sincerely, 
2 
3 IslE. Allen Hemenway 
4 Managing Director - Labor Relations Ground 
5 
6 
7 Agree and Concur: 
8 
9 

10 IslTom Miklavic 
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Attachment A - Co-pays, Deductibles & OOP Maximums (From the January 
2003 Restructurin!: A!:reement) 

2008 

80/60 PPO Plan 
In-network $900 
Out-of-network $1,800 

90/70 PPO Plan 
In-network $450 
Out-of-network $900 

100/80 PPO Plan 
In-network $450 
Out-of-network $900 

80/60 PPO Plan 
In-network $6,000 
Out-of-network $12,000 

90/70 PPO Plan 
In-network $3,000 
Out-of-network $6,000 

100/80 PPO Plan 
In-network N/A 
Out-of-network $6,000 

Primary Care Physician $25 
Specialist $40 

Retail 
Generic $15 
Formulary Brand $30 
Nonformulary Brand $50 

Mail Order 
Generic $30 
Formulmy Brand $60 
Nonformulary Brand $100 

Attachment A-I - US Airways Eligible Actives, Inactives, -Full Time-lAM Fleet 
(From the January 2003 Restructuring Agreement) 

2008 Contribution Base 
Employee Contribution 

2008 Contribution Base 
Employee Contribution 

2008 
Contribution Base 
Employee Contribution 

PPO 80/60 - Flat 7.0% 
Trend 
12% 

Ee 
427.43 
30.00 

Ee+Sp 
854.85 
60.00 

PPO 90/70 - Flat 14.0% 
Trend Ee 
12% 462.68 

65.00 

Ee+ Sp 
925.36 
130.00 

PPO 100/80 - Flat 19.4% 

Trend Ee 
12% 493.51 

96.00 
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Ee+Sp 
984.83 
191.00 

Ee+Ch 
812.99 57.00 

Ee+Ch 
879.08 
123.00 

Ee+Ch 
936.36 
182.00 

Ee+Fam 
1,412.25 
99.00 

Ee+Fam 
1,529.04 
215.00 

Ee+Fam 
1,628.16 
316.00 



Notes: 

A. Eligible Part Time rates are two times Full Time rates. 

B. Any applicable Defined Dollar Benefit (DDB) caps are suspended until the day prior to 

the expiration of the Collective Bargaining Agreement 

C. Trends in 2006 were reduced by 3% to avoid double counting due to the indexing of 

CO-Pays, Deductibles, and OOP maximums. 

Attachment A-2 - Split Families - Eligible Survivors of Retirees-Full-Time -
lAM Fleet (From the January 2003 Restructuring Agreement) 

90% Plan 
Single Coverage E +S Coverage E+C Coverage Famil), Coverage 

Ret Ret Ret Ret 
65+ 65+ <65 <65 

Year Ret Ret Ret Ret Ret Ret ~ ~ ~ Sps 
65+ <65 65+ <65 65+ <65 <65 65+ <65 65+ 

'08 $78 $65 $143 $143 $143 $123 $201 $220 $215 $201 

100% Plan 
Single Coverage E +S Coverage E+C Coverage Famil)' Coverage 

Ret Ret Ret Ret 
65+ 65+ <65 <65 

Year Ret Ret Ret Ret Ret Ret ~ ~ ~ Sps 
65+ <65 65+ <65 65+ <65 <65 65+ <65 65+ 

'08 $163 $96 $259 $259 $259 $182 $345 $423 $316 $345 

Notes: 
1. Eligible Part Time rates are two times Full Time rates 
2. Any eligible Defined Dollar Benefit (DDB) caps are suspended until the day prior to the 

expiration of the Collective Bargaining Agreement 

Attachment A-3 
US Airways 
Managed Dental Plan-IAMFleet 
(From the Jannary 2003 Restructuring Agreement) 

Eligible Actives, Inactives 

Flat 10.0% Em 10 eel Contribution 
Trend Ee Ee+ Ee+ 

.fu? Ch 
2008 6% 
Contribution base $36 $69 $65 
Employee Contribution $3.60 $6.90 $6.50 

Notes: 
I) Eligible Part Time rates are two times Full Time rates. 
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Eligible Current 
and Future Post-
65 Retirees 
100% 
Contribution 

Ee + Fam Ee Ee + Sp 

$114 
$11.40 

$36 
$36 

$69 
$69 



Attachment A-4 
US Airways 
Managed Dental Plan - Split Family Rates - lAM Fleet 
(From the January 2003 Restructuring Agreement) 

Full-Time 
Single Coverage E+S Coverage 

Year Ret Ret Ret 65+ Ret <65 
65+ <65 

'08 $36 $3.60 $39.60 $39.60 

Part-Time 

Single Coverage E+S Coverage 

Year Ret Ret Ret 65+ Ret <65 
65+ <65 

'08 $36 $7.20 $43.20 $43.20 

Notes: 

E+C Coverage 

Ret Ret 
65+ <65 

$39.60 $6.50 

E +C Coverage 

Ret 65+' Ret 
<65 

$43.20 $13 

1) Eligible Part-Time rates are two times Full-Time rates. 
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Ret 
65+ 

Sps 
<65 
$42.50 

Ret 
65+ 

Sps 
<65 
$49 

Famil), Coverage 
Ret Ret Ret 
65+ <65 <65 
Sps Sps Sps 
65+ <65 65+ 

$75.60 $11.40 $42.50 

Famil), Coverage 
Ret Ret Ret 
65+ <65 <65 
Sps Sps Sps 
65+ <65 65+ 

$79.20 $22.80 $49 



1 Attachment B 
2 Retiree Medical 
3 lAM Fleet 

4 Pre-65 US Airways Employees who retire post 3/1/05 
5 
6 1) Retired employees may apply thirty three (33) accrued sick pay 
7 hours per month up to a maximum of 1200 hours, valued at 
8 $11.26/hour, to your pre-65 medical premium 
9 Retired employees will be responsible for medical premium 

10 costs in excess of$371.58. Monthly contributions will be 
11 calculated as the total cost of the plan and level of coverage 
12 you elect less $371.58. Premium Equivalents will be 
13 recalculated annually based on the Plan's experience. The 
14 chart below compares monthly Premium Equivalents under. 
15 the current program to those currently estimated for the new 
16 program. Please note that the 2005 Current Program rates 
17 were developed using Active employee rates and the new 
18 program uses "true" pre 65 employee rates. It should also be 
19 noted that the new program costs for 2005 are estimated only 
20 and the actual 2005 rates may vary. The 2005 rates for the 
21 new program will be finalized by early December. 
22 

2005 Current 2005 Estimated 
Program New 
Base Program Base Difference 

Option 1 
Ee 304.36 413.00 108.64 
Ee+ Sp 608.51 826.00 217.49 
Ee+Ch 578.71 785.00 206.29 
Ee+Fam 1,005.30 1363.00 357.70 

Option 2 
Ee 329.35 448.00 118.65 
Ee+ Sp 658.70 896.00 237.30 
Ee+Ch 625.76 851.00 189.24 
Ee+Fam 1,088.42 1478.00 389.58 

Option 3 
Ee 351.30 477.00 125.70 
Ee+ Sp 701.04 954.00 252.96 
Ee+Ch 666.54 906.00 239.46 
Ee+Fam 1,158.98 1574.00 415.02 
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1 Once accrued sick pay has been exhausted retired employees 
2 will have the option to move to an "access only" medical 
3 plan where they will be responsible for paying 100% of the 
4 medical premium until they reach age 65. The medical 
5 premium for this "access only" plan will be different than 
6 the medical premiums for those using accrued sick pay to 
7 purchase the benefit and will be based on plan experience for 
8 the "access only" group. 

9 2) In lieu of#l above, employees may receive a one-time cash 
10 payment in the amount equal to $9.20 times the number of 
11 accrued sick leave hours in their sick bank up to a maximum of 
12 1200 hours. 

13 - Choosing to receive this one-time payment means that the 
14 employee and their dependents will not be able to participate 
15 in the pre or post-65 health care programs, including the 
16 "access only" plan noted above. 
17 
18 3) At age 65 retired employees and their dependents will not be 
19 eligible to participate in or have access to any post-65 medical 
20 plan through US Airways. 
21 
22 4) Employees and their dependents will not be eligible for dental 
23 coverage when they retire effective 3/1/05. 
24 
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1 Post-65 US Airways Employees who retire after 3/1/05 
2 
3 1) From 3/1/05 through 12/31105 retired employees will have the 
4 opportunity to remain enrolled in the AdvancePCS pharmacy 
5 plan 
6 The monthly contributions charged for this coverage are 
7 based on a Defined Dollar Benefit (DDB) Cap of $950 per 
8 year, per individual and are as follows; 
9 

10 
11 
12 
13 
14 

Premium Equivalent Employee Contribution 

Ee 
Ee+Sp 

$127.50 
$255.00 

$48.33 
$96.66 

15 The DDB Cap is only used for the purpose of setting 
16 contribution rates annually and is not a limit on actual benefits 
17 paid in a year. 
18 Contributions will vary from the above if any covered 
19 dependant are not covered by Medicare 
20 After 12/31105 retired employees will be eligible for the new 
21 Medicare prescription drug benefit and will be responsible 
22 for the full cost of such coverage. 
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1 Letter of Understanding 

2 
3 RE: Fleet Bidding 
4 
5 May 9, 2005 
6 
7 Randy Canale 
8 President and Directing General Chairman 
9 District 141 - LA.M.A.W. 

10 
11 Dear Randy, 
12 
13 Pursuant to our most recent discussions, the Company is willing to 
14 change past interpretation of Article 9.3.C, regarding bidding freeze 
15 while on furlough as follows: 
16 
17 Fleet Service employees who have currently received furlough notice 
18 awards, or going forward who receive furlough notice awards, but 
19 who remain active prior to their designated furlough date, will not be 
20 prohibited from filing system transfer requests while on active status 
21 to stations which were listed as available on their furlough notice. 
22 Such employees may submit bids for system transfers to any 
23 location, including locations offered during the displacement process 
24 which the employee did not list on their displacement bid. 
25 
26 This change in interpretation regarding the bidding freeze is 
27 applicable only while the employee is in an active status prior to 
28 furlough. Effective with the employee's furlough date, these transfer 
29 requests will not be considered for locations offered during the 
30 displacement process which the employee did not list on their 
31 displacement bid and such employee will be prohibited from 
32 submitting system transfers to these locations for a period of one (1) 
33 year from the effective date of their furlough. 
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1 Sincerely, 
2 
3 IslRon Harbinson 
4 Director Labor Relations-Ground 
5 USAirways Inc. 
6 
7 
8 
9 Accepted and agreed: 

10 
11 IslRandy Canale 
12 President and Directing General Chairman 
13 District 141 -I.A.M.A.W. 
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1 Letter of Agreement #08-01 
2 
3 Re: Seniority for furloughed fleet service employees 
4 
5 July 14,2008 
6 
7 William Chandlee 
8 Assistant General Chairman 
9 lAMA W - District 141 

10 
11 Dear Mr. Chandlee: 
12 
13 The following will confirm our agreement regarding the application 
14 of Article 7, paragraph H for classification seniority for furloughed 
15 fleet service employees who transfer/accept positions outside of fleet 
16 service classifications other than shift manager. 
17 
18 The Union's position is that the provisions of Article 7.H. do not 
19 apply to fleet service employees furloughed to the street that 
20 transfer/accept positions outside of fleet service classifications other 
21 than shift manager. Therefore the Union and Company agree that a 
22 furloughed fleet service employee that accepts a position outside of 
23 fleet service will continue to maintain but not accrue all previous 
24 fleet service classification and pay seniority for the duration of their 
25 recall. Should their recall rights expire or they refuse recall, they 
26 forfeit all previous feet service classification and pay seniority. 
27 
28 Article 7.G. will continue to apply to furloughed fleet service 
29 employees that accept shift manager positions. Such employees will 
30 continue to maintain but not accrue all previous fleet service 
31 classification and pay seniority. 
32 
33 Sincerely, 
34 
35 Is/Ron Harbinson 
36 Managing Director- Labor Relations Ground 
37 Accepted and Agreed: 
38 
39 Is/William Chandlee 
40 Assistant General Chairman 
41 LA.M.A.W 
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• 
1 U·S AIRWAYS 
2 
3 
4 Randy Canale 
5 August 29, 2008 
6 President & Directing General Chairman 
7 District 141 - lAMA W 
8 
9 Letter of Agreement re: Four-Day Work Week Schedules 

10 
11 Dear Mr. Canale: 
12 
13 This will confirm our agreement to modify the collective bargaining 
14 agreement to permit shifts of more than eight-and-one-half(8 Yz) hours 
15 and a work week of four scheduled work days. Prior to the initial 
16 implementation of a four-day work week in a station after Operational 
17 Employee Integration (OEl), the Company must have mutual agreement 
18 from the Union. Once the Company has agreement from the Union to 
19 permit four-day work week schedules in a station the following applies: 
20 
21 1. Notwithstanding Article 5.A, the Company will, at its sole 
22 discretion, determine which lines of work in the station may 
23 have a four-day work week schedule and the time frame for 
24 implementation of any four-day work week schedule. The 
25 Company may utilize a four-day work week schedule in any 
26 duty assignment or for certain lines of work within any duty 
27 assignment which may be modified as determined by the 
28 Company. The Company may, at its sole discretion, 
29 discontinue the use of any four-day work week schedule line(s) 
30 of work. Should the Company decide to discontinue the use of 
31 all four-day work week schedules in a station, the Company 
32 will provide the Union a minimum of thirty (30) days notice. 
33 Where utilized, a 4-day work week will consist offour (4) 
34 scheduled work days and three (3) consecutive scheduled days 
35 off, except for those employees whose scheduled days off are 
36 Saturday, Sunday and Monday, or Sunday, Monday and 
37 Tuesday. 
38 
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1 2. Notwithstanding Article 5.B, at the Company's discretion, 
2 open-time agent may be scheduled for four (4). scheduled work 
3 days and three (3) consecutive scheduled days off. 
4 
5 3. Notwithstanding Article 5.E, shifts for a full-time employee 
6 who work week consists of four (4) scheduled work days and 
7 three (3) consecutive scheduled days off shall consist often-
8 and-one-half (1 0-1/2) hours, including a one-half (112) hour 
9 unpaid meal period. 

10 
11 4. Notwithstanding Article 5.F, shifts for part-time employees 
12 whose work week consists of four (4) scheduled work days and 
13 three (3) consecutive scheduled days off shall consist of a 
14 minimum of three (3) and a maximum of six-and-one-half (6-
15 112) hours per day. 
16 
17 5. Notwithstanding Article 5.G, shifts for part-time employees 
18 whose work week consists off our (4) scheduled work days and 
19 three (3) consecutive scheduled days off shall consist of a 
20 minimum oftwo (2) and a maximum of six-and-one-half (6-
21 1/2) hours per day. 
22 
23 6. Article 5.H is modified to: Employees will be granted one 
24 twelve (12) minute break period during the first half of their 
25 work shift and one twelve (12) minute break during the second 
26 half of their work shift. 
27 
28 7. Article 5.1 is modified to: Employees will be allowed an 
29 unpaid meal period not to exceed thirty (30) minutes. 
30 
31 8. Article 5.U is modified to: The Company will make every 
32 effort to schedule meal periods for full-time employees within 
33 one hundred twenty (120) minutes before or after the midpoint 
34 of their scheduled shift. 
35 
36 9. Article 6.P.l will continue to apply in that employees must 
37 satisfy an 8-hour daily overtime qualifier in order to receive 
38 time-and-one-half (1-1/2) rates for hours worked at company 
39 request on a scheduled workday. With respect to flexible 
40 scheduling, employees are paid straight time rates for regularly 
41 scheduled hours worked and shift swap hours worked, 
42 regardless the length of the shift. 
43 
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1 10. Notwithstanding Article 12.G, employees working a 4-day 
2 workweek will receive a maximum of eight (8) paid working 
3 days off within a fourteen (14) calendar day period in a 
4 calendar year for reservist training that will not count against 
5 the employee's vacation. 
6 
7 11. Notwithstanding Article 13.A, full-time employees earn up to a 
8 maximum of 72 sick leave hours per year and part-time 
9 employees earn up to a maximum of 9 sick leave days per year. 

10 There will be a maximum accrual cap of 1,400 hours for full-
11 time employees, and 175 days for part-time employees. 
12 
13 12. Article l3.A.l is modified to: Eligible full-time employees 
14 accrue 8 hours of sick leave for each accrual month, whether 
15 working a 5-day or a 4-day work week and regardless ofthe 
16 shift length. 
17 
18 Example 12-1: Full-time employee working 4-day workweek. 
19 Balance/used is in hours. 
20 

Beginning Ending 
Month Balance Accrued Used Balance 
January 0 8 0 8 
February 8 . 0 0 8 
March 8 8 10 6 
April 6 8 0 14 
May 14 8 0 22 
June 22 0 0 22 
July 22 8 20 10 
August 10 8 0 18 
September 18 8 0 26 
October 26 0 10 16 
November 16 8 0 24 
December 24 8 0 32 
TOTALS 72 40 

21 
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1 Example 12-2: Full-time employee working 5-day workweek. 
2 Balance/used is in hours. 
3 

Beginning Ending 
Month Balance Accrued Used Balance 
January 0 8 0 8 
February 8 0 0 8 
March 8 8 8 8 
April 8 8 0 16 
May 16 8 0 24 
June 24 0 0 24 
July 24 8 16 16 
August 16 8 0 24 
September 24 8 0 32 
October 32 0 8 24 
November 24 8 0 32 
December 32 8 0 40 
TOTALS 72 32 

4 
5 13. Article 13.A.2 is modified to: Eligible part-time employees 
6 accrue I day of sick leave for each accrual month, whether 
7 working a 5-day or a 4-day work week and regardless ofthe 
8 shift length. 
9 

10 Example 13-1: Part-time employee working 4-day workweek (max 6.5 
II hour shifts). Balance/used is in days. 
12 

Beginning Days Ending 
Month Balance Accrued Used Balance 

January 0 I 0 I 
February 1 0 0 1 
March 1 1 I 1 
April 1 1 0 2 
May 2 I 0 3 
June 3 0 0 3 
July 3 1 2 2 
August 2 1 0 3 
September 3 I 0 4 
October 4 0 1 3 
November 3 1 0 4 
December 4 1 0 5 
TOTALS 9 4 
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1 Example 13-2: Part-time employee working 5-day workweek (max 6.5 
2 hour shifts). Balance/used is in days. 
3 

Beginning Days Ending 
Month Balance Accrued Used Balance 

January 0 1 0 1 
February 1 0 0 1 
March 1 1 1 1 
April 1 1 0 2 
May 2 1 0 3 
June 3 0 0 3 
July 3 1 2 2 
August 2 1 0 3 
September 3 1 0 4 
October 4 0 1 3 
November 3 1 0 4 
December 4 1 0 5 
TOTALS 9 4 

4 
5 14. Article 13.H is modified to: Full-time employees transferring 
6 to part-time, or displaced to part-time, will have their full-time 
7 sick leave converted to part-time by dividing the number of 
8 full-time sick leave hours by four (4) on the effective date ofthe 
9 transfer. The result is the number of days in the employee's 

10 part-time sick leave bank. Ifthe result exceeds 175 days, the 
11 employee will maintain the higher amount and will not accrue 
12 sick leave days until such time that the employee's available 
13 sick leave bank is reduced below the 175-day maximum cap. 
14 
15 15. Article 13.1 is modified to: Part-time employees transferring to 
16 full-time, or recalled to full-time, will have their sick leave 
17 converted to full-time by multiplying the number of part-time 
18 sick days by four (4) hours on the effective date of the transfer. 
19 The result is the number of hours in the employee's full-time 
20 sick leave bank. 
21 
22 16. Notwithstanding Article 14.E, if a holiday falls within a full-
23 time employee's vacation period, he will receive 8 hours of 
24 extra pay at straight-time rates in lieu of the holiday, whether 
25 working a 5-day or a 4-day work week and regardless ofthe 
26 shift length. 
27 
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1 17. Notwithstanding Article 14.F.l, holiday pay for full-time 
2 employees will be equal to 8 hours, or converted to 8 hours of 
3 compensatory time, whether working a 5-day or a 4-day work 
4 week and regardless ofthe shift length. 
5 
6 18. Notwithstanding Article 15.A, during the first calendar year of 
7 service, full-time employees earn eight (8) hours of vacation 
8 and part-time employees earn one (1) day of vacation for each 
9 full calendar month of employment, up to maximum of 80 

10 hours for full-time and 10 days for part-time (no vacation 
11 earned in June or October). 
12 
13 19. Article 15.B is modified to: Following the employee's first 
14 calendar year of service, the amount of vacation earned 
15 increases as the employee begins the years of service as 
16 designated in IS.B.1 and IS.B.2 below. 
17 
18 20. Article IS.B.1 is added: Effective January 1,2009, eligible full-
19 time employees will accrue vacation based on the chart below, 
20 whether working a 5-day or a 4-day work week and regardless 
21 of the shift length: 
22 

FULL-TIME EMPLOYEES 
When Employees Begin Monthly Accrual Maximum Yearly 
Their Accrual 
1 sl year of service 8 hours 80 hours 
51h year of service 12 hours 120 hours 
141h year of service 16 hours 160 hours 

23 
24 21. Article IS.B.2 is added: Effective January 1, 2009, eligible 
25 part-time employees scheduled to work a 5-day work week for 
26 the majority of weeks in the vacation accrual month, will accrue 
27 vacation as outlined below for 5-day work weeks. Eligible 
28 part-time employees scheduled to work a 4-day work week for 
29 the majority of weeks in the vacation accrual month, will accrue 
30 vacation as outlined below for 4-day work weeks. Should the 
31 part-time employee work an equal number of 4-day and S-day 
32 work weeks in the accrual month, the employee will accrue 
33 according to the 5-day work week chart below. For the 
34 purposes of this provision, work weeks shall be considered 
35 within the month based on the first day ofthe work week 
36 (Monday). For example, a work week beginning on Monday, 
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1 
2 
3 

4 

5 

April 28, would be considered an April work week to determine 
the accrual rate. 

PART-TIME EMPLOYEES WORKING 5-DAY WORK WEEKS 
When Employees Begin Monthly Accrual Maximum Yearly 
Their Accrual 
1 st year of service 1 day 10 days 
5tn year of service 1.5 days 15 days 
14 tn year of service 2.0 days 20 days 

PART-TIME EMPLOYEES WORKING 4-DAY WORK WEEKS 
When Employees Monthly Accrual Maximum Yearly 
Begin Their Accrual 
1 st year of service 0.8 days 8 days 
5th year of service 1.2 days 12 days 
14th year of service 1.6 days 16 days 

6 Example 21-1: Part-time employee with 2 years seniority, working 4-
7 day workweek (5.0 hour shifts). Vacation weeks awarded in April and 
8 October (1 each). Balance is in days. 
9 

Beginning Days Used Ending 
Month Balance Accrued (weeks Balance 

used) 
January 0 0.8 0 0.8 
February 0.8 0.8 0 1.6 
March 1.6 0.8 0 2.4 
April 2.4 0.8 4 (1 week) -0.8 
May -0.8 0.8 0 0 
June 0 0 0 0 
July 0 0.8 0 0.8 
August 0.8 0.8 0 1.6 
September 1.6 0.8 0 2.4 
October 2.4 0 4 (1 week) -1.6 
November -1.6 0.8 0 -0.8 
December -0.8 0.8 0 0 
TOTALS 8 8 (2 weeks) 

10 
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1 Example 21-2: Part-time employee with 2 years seniority, working 5-
2 day workweek (5.0 hour shifts). Vacation weeks awarded in April and 
3 October (I each). Balance is in days. 
4 

Beginning Days Used Ending 
Month Balance Accrued (weeks Balance 

used) 
January 0 1 0 1 
February 1 1 0 2 
March 2 1 0 3 
April 3 1 5 (1 week) -1 
May -1 1 0 0 
June 0 0 0 0 
July 0 1 0 1 
August 1 1 0 2 
September 2 1 0 3 
October 3 0 5 (1 week) -2 
November -2 1 0 -1 
December -1 1 0 0 
TOTALS 10 10 (2 weeks) 

5 
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1 Example 21-3: Part-time employee with 2 years seniority, working 
2 varied schedule. Months noted with a (4) indicate months employee 
3 worked a 4-day workweek; months noted with a (5) indicate months 
4 employee worked a 5-day workweek. All schedules are 5-hour shifts. 
5 Vacation weeks awarded in April and October (1 each). Balance is in 
6 days. 
7 

Beginning Days Used Ending 
Month Balance Accrued (weeks Balance 

used) 
January (4) 0 0.8 0 0.8 
February (4) 0.8 0.8 0 1.6 
March (5) 1.6 1 0 2.6 
April (5) 2.6 1 5 (1 week) -1.4 
May (5) -1.4 1 0 -0.4 
June (5) -0.4 0 0 -0.4 
July (5) -0.4 1 0 0.6 
August (5) 0.6 1 0 1.6 
September (5) 1.6 1 0 2.6 
October (4) 2.6 0 4 (1 week) -1.4 
November (4) -1.4 0.8 0 -0.6 
December (4) -0.6 0.8 0 0.2 
TOTALS 9.2* 9 (2 weeks) 

8 * Employee due 0.2 pay 
9 

10 22. Article 15.D is modified to: Vacation pay is computed at the 
11 employee's regular rate of pay. For full-time employees, a 
12 vacation day will be equal to the scheduled hours for the day. 
13 
14 23. Article 15.G is modified to: Eligible full-time employees may 
15 elect to use up to 80 hours, and eligible part-time employees 
16 may elect to use up to 10 days, of earned vacation to be taken as 
17 Day-At-A-Time (DAT) vacation provided for in paragraph N. 
18 Prior to bidding vacation for the following year, employees will 
19 be required to designate the number of vacation weeks they will 
20 bid and the number ofDAT hours/days they will set aside. 
21 
22 24. The last sentence of Article 24.F.l is modified to: Where actual 
23 classroom hours, plus hours worked, excluding an unpaid meal 
24 period, exceed the full-time employee's regularly scheduled 
25 paid hours for the day (8 or 10 hours), employees will be 
26 compensated at the applicable rate. 
27 
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1 25. Article 24.G.l is modified to: Full-time employees traveling to 
2 andlor attending training away from the geographic location of 
3 their station on a scheduled workday will be compensated for a 
4 minimum oftheir regularly scheduled paid hours for the day (8 
5 or 10 hours). lfthe travel time plus actual classroom time plus 
6 any hours worked (excluding an unpaid meal period) exceeds 
7 the regularly scheduled paid hours for the day (8 or 10 hours), 
8 travel time will be compensated at straight-time rates. 
9 

10 26. Pursuant to the Transition Agreement, Article 13 (Sick Leave) 
11 and Article 15 (Vacation) do not apply to West employees until 
12 January 1, 2009, therefore any modifications to those articles 
13 contained in this letter of agreement do not apply to West 
14 employees until January 1, 2009 .. 
15 
16 Sincerely, 
17 
18 
19 
20 IslRon Harbinson 
21 Managing Director Labor Relations-Ground 
22 
23 
24 
25 Accepted and Agreed: 
26 
27 
28 IslRandy Canale 
29 President & Directing General Chairman, District 141-lAMA W 
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11= ---
U-SAIRWAYS 

1 
2 October 6, 2008 
3 
4 William Chandlee 
5 Assistant General Chairman 
6 I.A.M.A.W. 
7 
8 Re: LOA for distribution of Part-time overtime 
9 

10 Dear Mr. Chandlee: 
11 
12 This letter will summarize our agreement regarding 
13 the order overtime is offered in Paragraph 6.F as 
14 outlined below. This agreement will become 
15 effective upon Operational Employee Integration as 
16 defined in the Final Transition Agreement ratified on 
17 May 8, 2008. 
18 
19 ModifY Paragraph 6.F to offer part-time overtime in 
20 the following order: 
21 
22 1. 
23 
24 

25 

26 
27 2. 

• 

• 
• 

Part-time employees in the classification and duty 
assignment 
Signed up on the availability list (where utilized) 
Having the lowest equalization 

28 • Qualified part-time employees in the classification but 
29 outside the duty assignment 
30 • Signed up on the availability list (where utilized) 
31 • Having the lowest equalization 
32 3. 
33 • Part-time employees in the duty assignment but outside the 
34 classification 
35 • Signed up on the availability list (where utilized) 
36 • Having the lowest equalization 
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1 
2 
3 
4 

5 
6 
7 
8 

9 
10 

11 

12 
13 
14 

15 

16 
17 
18 

19 
20 

4. 
• 

• 
• 

5. 

• 
• 
• 

6. 

• 
• 
• 

7. 

• 
• 

8. 

• 
• 

Qualified part-time employees outside the classification 
and duty assignment 
Signed up on the availability list (where utilized) 
Having the lowest equalization 

Full-time employees in the duty assignment 
Signed up on the availability list (where utilized) 
Having the lowest equalization 

Qualified full-time employees outside the duty assignment 
Signed up on the availability list (where utilized) 
Having the lowest equalization 

Employees in the duty assignment 
On a voluntary basis 

Qualified employees outside the duty assignment 
On a voluntary basis 

21 9. Mandatory assignment as described in Paragraph U of this 
22 article. 
23 
24 
25 Sincerely, 
26 
27 IslRon Harbinson 
28 Managing Director Labor Relations - Ground 
29 US Airways, Inc. 
30 
31 
32 Accepted and agreed: 
33 
34 
35 
36 
37 
38 

IslWilliam Chandlee 
Assistant General Chairman 
LA.M.A.W 

39 cc: Robert Weston 
40 

Date 
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